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AGELLiiLUT cade a id  e n te re d  in to  t h i s  day o f llovember, 
1938, by and betw een the  illlDOJ TRILuERS AJiD DISPL^YLEi;‘S 
U1JI01J on GRLAILR HEW YORK, LOCAL 144, c h a r te re d  by the UUITLL 
RETAIL A1TD V/HOLESALE Ei.iPLOYEES 07 AI.IEHIC.,, a f f i l i a t e d  w ith  the 
COliLITTEE FOR III BUS TRIAL ORGAUIZATIOnt w ith  i t s  p r in c ip a l  o f f ­
ic e  lo c a te d  a t  27 L e s t  22nd S t r e e t ,  Borough o f  l ic n h c tta n , C ity  
of Hew York, h e r e in a f te r  d e s ig n a te d  the  U nion, and THL I.ETROP- 
O L IM  DISPLiiYLHIJS X.8S0CIATI0U and i t s  members s ig n a to ry  h e r e to ,  
h e r e in a f te r  d e s ig n a te d  th e  Em ployer.
* .
/
yy\o^ 2^>°)
n i T n n s s L T H :
That in  c o n s id e r a t io n  of the  m utual p ro m ise s , c o n d it io n s ,  
and co venan ts  h e re in  c o n ta in e d  and one ( >1.00) d o l l a r , la w fu l 
money of the  U n ited  S t a t e s ,  by each  of the p a r t i e s  h e re to  to  the  
o th e r in  hand p a id ,  r e c e i p t  w hereof i s  hereby  du ly  acknow ledged, 
i t  i s  ag reed  as fo l lo w s ;
S e c tio n  I -  G en era l P ro v is io n s .
FIRST: The work covered  by t h i s  c o n t r a c t  s h a l l  c o n s is t  of
d is p la y  and window d is p la y  i n s t a l l a t i o n  w ith  m erchandise a n d /o r  
a d v e r t is in g  m a te r ia l  e i t h e r  i n s t a l l e d  in  a d e a le r s  window a n d /o r  
in  th e  i n t e r i o r  of the s t o r e .  This c o n t r a c t  a l s o  co v e rs  any work 
done on e x h ib i t io n s  or b o o th s  a t  show's, h o t e l s ,  e t c ,  i» ll typ es 
of d is p la y  work s h a l l  be in c lu d e d  h e re in ,  and s h a l l  be under th e  
j u r i s d i c t i o n  o f th c Union.
SEC01TD: The Employer and each  of i t s  in d iv id u a l s ,  w hether
a s in g le  in d iv id u a l ,  c. c o p a r tn e r s h ip ,  or a c o rp o r a t io n ,  a g re e s  
to  employ fo r  th e  above-m entioned  work none b u t members o f the 
Union in  good s ta n d in g  to  perfo rm  th e  i n s t a l l a t i o n  o f  d is p la y s  
in  a l l  i t s  b ra n c h e s , d u rin g  th e  l i f o  o f t h i s  ag reem en t, and to  h ir e  
a l l  employees th roug h  the o f f i c e  o f s a id  Union,
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THIRD; The Union ag ro os to  su p p ly  the Employer w ith  com­
p e te n t  ompl&yoos w ith in  tw e n ty -fo u r (24) hours a f t e r  r  r e q u e s t  
th e re fo r*  Such com petency s h r . l l  bo d e te rm in ed  bo two on th e  Em­
p lo y e r s.nd the  shop chr.irm rn r f  t o r  r  donons t r e t  io n  by the  Em­
ployee* In  the e v e n t th a t  th e  Union s h e l l  f r . i l  to  su p p ly  com­
p e te n t  em ployees w ith in  tw e n ty -fo u r  hours e f t o r  sr.id  r e q u e s t ,  
th e  Employer may p ro c u re  in  nny o th e r  wry th e  h e lp  nooded, p r o ­
v id ed  th r .t  such  now h e lp  im m ed ia te ly  r.pply fo r  membership in  
the Union* The Em ployer ag ro o s  to  dedu ct of such  no\; employee 
i n i t i r t i o n  fo e s  end the f i r s t  months dues r.nd tu rn  sr.id  sums 
over to  th e  Union upon r e q u e s t ,  upon th e  fo llo w in g  b r .s is :
l / 2  o f the  i n i t i r t i o n  fo e  from  the 1 s t  weeks s r . l r r y ;  b a lan ce  of the i n i t i a t i o n  fe e  from  the sooond weeks s a la r y ;  l / 2  of the f i r s t  months dues from th e  t h i r d  weeks s a l a r y ;  b c la n c c  of the f i r s t  months duos from  the  wcoks s a l a r y ;
b u t in  no case  s h a l l  any d e d u c tio n  exceed th e  sum of ^10.00
on any pay day*
FOURTH: The Em ployer a g re e s  t h a t  upon n o t ic e  in  w r i t in g
from a u th o r iz e d  r e p r e s e n ta t iv e s  o f  the  U nion, the  Em ployer 
w i l l  d isc h a rg e  any employee who has ceased  to  be a member in  
good s ta n d in g  of th e  Union* The Union s h a l l  be the  30 I 0 judge 
ns to  w hothcr or n o t i t s  members a re  in  good s tan d in g *
FIFTH: I t  i s  ag reed  th a t  wngos and s a l a r i e s  s h a l l  bo
p a id  in  U nited  S ta te s  c u rre n c y  or by check* Not more th a n  
one (1) nooks pay s h a l l  be ho ld  b ack . When p a id  by chock, 
enough t in e  mast bo a llow ed  to  c o n v e rt same to  l e g a l  te n d e r 
on d ry  of payment*
SIXTH: E l l  b u s in e s s  te le p h o n e  c a l l s ,  and t o l l  ch arg es  
on b r id g e s ,  tu n n e ls ,  f e r r i e s ,  e tc * ,  s h a l l  be p a id  by th e  
Employer*
S eventh ; I t  i s  ag reed  t h a t  in  the  ev en t th e  E m ployer,
■2-
E m ployer, in  o rd e r to  meet o U nion d em an d ,req u ests  an  in  -  
c re a se  from  o c l i e n t  v:ith  whome he has a c o n trn c to n d  p ro ­
v id ed  th a t  such r e q u e s t  i s  c o in c id e n t  w ith  Union d e n a n d s ,th e  
Union ’.T ill e x e r t  i t s  b e s t  e f f o r t s  so t h a t  the  em ployer as fo r  
as p o s s ib le  s h e l l  n o t lo s e  such c o n t r a c t  by th e  c l i e n t 1s 
in a u g u ra tio n  o f th e  c l i e n t s  o;/n i n s t a l l a t i o n  d epartm en t by 
r e q u ir in g  t h a t  Union men be em ployed,
EIGHTH: I t  i s  ag reed  th a t  a u th o r is e d  r e p r e s e n ta t iv e s
o f the  Union w i l l  be p e rm itte d  to  e n te r  the E m ployer’s p la c e  
o f b u s in e s s  w ith  th e  Employer d u rin g  and a f t e r  b u s in e s s  hours 
f o r  th e  c o l l e c t io n  of du es, th e  a d ju s tm e n t o f  d is p u te s  and 
g r ie v a n c e s , to  communicate w ith  i t s  members, a n d /o r  to  c o n fe r  
w ith  th e  Em ployer.
NINTH The Em ployer a g re e s  t h a t  i t  w i l l  n o t d is c r im  -
in a tc  in  any way w hatsouver a g a in s t  an employee b ecau se  of 
Union a c t i v i t y .  Em ployees r e in s t a t e d  a f t e r  an im proper d i s ­
charge a f t e r  th e  B oard of M ed ia tio n  s h a l l  have so found s h a l l  
bo p a id  fo r  tim e l o s t  in  acco rd an ce  w ith  the  f in d in g  of the 
b o a rd . The Board s h a l l  have f u l l  power to  d ic id o  a l l  q u e s tio n s  
of i t s  own j u r i s d i c t i o n .
TENTH: The Em ployer a g re e s  t h a t  i t  w i l l  n o t e n te r  in to
any in d iv id u a l  ag reem en t, d i r e c t l y  or i n d i r e c t l y ,  w ith  cny of 
i t s  em ployees, whereby any of th e  p ro v is io n s  o f t h i s  agreem ent 
a re  m odidied or a b ro g a te d .
ELEVENTH: I t  i s  ag reed  t h e t  th e  Window Trommors and D isp la y -
men’ s Union of G re a te r  New Y ork, L ocal 144 o f th e  U n ited  f io tn i l  
and W holesale Employee^ o f A m erica, C .I .O . i s  the  s o le  c o l l e c ­
t iv e  b a rg a in in g  agency fo r  e l l  enployoos p r e s e n t ly  onp loyccd  and 
h e r e in a f t e r  to  bo omployood es  s o t  f o r t h  h e ro in .  The M e tro p o li ta n
D isp la y  Lion's a s s o c i a t i o n  s h a l l  be tho  r e p r e s e n ta t iv e  o f i t s  mon- b e rs  so lo n g  as  th ey  s h e l l  c o n tin u o  as such members.
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\i\CLFIH: I f  the Union members who e re  s u b je c t  to
t h i s  agreem ent e re  w ithdraw n f ro u  work upon o rd e r of th e  Con­
t r o l  o r g in iz a t io n  w ith  wich th ey  c ro  r . f f i l i a  t o d , i t  s h e l l  no t 
bo c in s id c rc d  a v i o l a t i o n  o f t h i s  ag reem en t,
THIRTEENTH: I t  i s  ag re ed  th a t  o i l  d is p u te s ,c o n ­
t r o v e r s i e s  o n d /o r d isag ree m en ts  w hich canno t bo s e t t l e d  
d i r e c t l y  betw een  th e  Em ployer a n d /o r  the  a s s o c i a t io n  and the 
Union w i l l  be r e f e r r e d  to  th e  S ta te  Board of l le d ia t io n  of 
th e  S ta te  of New York: or an  a r b i t r a t o r  s e le c te d  by i t ,  A ll  de­
c is io n s  s h a l l  be f i n a l  and b in d in g  on b o th  p a r t ie s *
FOURTEENTH: I t  i s  ag re ed  th a t  ex cep t as p ro v id ed
h e re in ,  th e re  s h a l l  be no s t r i k e s  or lo c k o u t d u rin g  th e  
d u ra t io n  o f t h i s  c o n t r a c t ,  or d u rin g  the  p e r io d  in  wich 
n e g o t ia t io n s  a re  b e in g  conducted  fo r  th e  renew al of t h i s  a g re e ­
m ent,
FIFTEENTH: I t  i s  ag reed  th a t  the  U nion s h a l l  f u r ­
n is h  Union l a b e l s  to  be p a id  fo r  by the  Em ployer a t  th e  r a t e  
of $1 ,00  p e r th o u s a n d ,to  bo a f f ix e d  to  each  d is p la y  i n s t a l l e d ,  
in  a consp icuous p la c e  and b e a r in g  the none o f th e  f irm , Win­
dows s h a l l  be c o n s id e re d  in co m p le te  w ith o u t l a b e l ,
SIXTEENTH: No aember o f th e  Union 3 h c l l  be r e q u i r ­
ed to  work in  any s to r e  or any o th e r  p la c e  where i n s t a l l a t i o n s  
a re  made i f  such  s to r e  or o th e r  p la c e  of d is p la y  b io n g  in -  
s t e l l e d i s  s u b je c t  o f p ic k e t in g  or o th e r  s t r i k e  a c t io n  by any 
Union,
SEVENTEENTH: A ll  a d v e r t i s in g  m a te r ic l ,m e r ­
ch an d ise  , f r e e  g o o d s ,c re p e  p a p e r , e t c . . e n t r u s t e d  to  th e  ca re  
of th e  employee s h a l l  be acco u n ted  fo r  d a i ly  by s a id  employee 
who s h a l l  p r o te c t  such m a te r ia l  w h ile  i t  i s  in  h is  p o s s e s s io n , 
In  the ev en t such m a te r ia l  i s  l o s t  or i s  re tu rn e d  in  an u n u se- 
a b le  c o n d it io n ,  th e  i n s t a l l e r  i s  to  pay fo r  sane a t  t  r a t e  to 
be de te rm ined  by th e  Shop Chairm an and the  Em ployer,
I f  no agreem ent i s  a r r iv e d  a t ,  the m a tte r
w 4
s h a l l  bo su b m itte d  to a r b i t r a t i o n  as p ro v id ed  f o r  h e r e in .  
EIGHTEENTH: .a l l  Union em ployees s h a l l  a f f i x  to  the
d is p la y  i n s t a l l e d  th e  d a te  of i n s t a l l a t i o n ,  ^11 Union Mem­
b e rs  s h a l l  r e s p e c t  s a id  d a te , r e f u s in g  to  remove a d is p la y  
u n t i l  one week from s a id  i n s t a l l a t i o n  d a te  has e x p ire d . I f  
v io la t e d ,  v i o l a to r s  to  r e t r im  a t  t h e i r  own ex p en se . I f  d e a le r  
p u l l s  window, ho i s  n o t to  r e c e iv e  window d is p la y s  from any 
member of t h i s  Union.,
NINETEENTH; IIo member of the Union s h a l l  be employ­
ed by more th a n  one D isp lay  Company a t  any one tim e w ith o u t tin 
p e rm iss io n  of the Union and the B a p lc y o r,
TULIITIDdH: D ll  Union members s h a l l  r e p o r t  fo r
work a t  8,001.11.
T.TENTY-FIRST .till U nion members s h a l l  g u a ra n te e  
s ig n a tu re s  a p p e a rin g  on d e a l e r s 1 r e c e i p t s  as bona f id e  and tru e  
TWENTY-SECOND: In  th e  e v e n t o f u n a u th o r iz e d  d e l i v e r ­
ie s  of d is p la y s  in s te a d  of i n s t a l l a t i o n s ,  Union members a rc  to  
so mark the i n s t a l l a t i o n  r e c e i p t ,
TWENTY-THIRD: Cause fo r  d is m is s a l  s h a l l  be ; The
re p e a te d  p r a c t ic e  of d is a p p o in t in g  d e a le r s
w ith o u t g iv in g  im m ediate n o t ic e  to  d e a le r s  and th e  Em ployer; 
d is h o n e s ty  in  c o n n e c tio n  w ith  th e  Em ployers b u s in e s s ;  co n tin u ed  
u n s a t i s f a c to r y  w o rk ;o r c o n s is t e n t  v io la t i o n s  of p a ra g ra p h s  
" NINE TEEN TH" , " TWENTIETH", " TWENTY-FIRST” , and " TWENTY-SECOND" 
h e re in ,  111 d is p u te s  r e l a t i n g  po d is c h a rg e s  as s o t  f o r t h  h e ro ­
in  s h a l l  be s u b je c t  to  a r b i t r a t i o n  cs p ro v id ed  fo r  h e ro in , 
TWENTY*-FOURTH: No employee s h a l l  le a v e  any s to re
w ith o u t f i r s t  so ck in g  th e  so o p o rn tio n  o f the d e a le r  to  le av e  
the p rem ises in  t id y  c o n d it io n .  The employee i s  n o t to  a llo w  
p o r t io n s  of c rep e  paper used in  p re v io u s  d is p la y s  to  rem ain  on 
the prom ises*
Each employee s h r . l l  pay fo r  any b reak ag e  in c u r re d  by h in  
in  the p u r s u i t  o f h is  d u t ie s ,u n le s s  a b reak ag e  fund has been  
e s ta b l i s h e d  in  th e  shop in  which case  s a id  b reak ag e  s h a l l  bo 
p a id  f o r  from  such  fund*
T1. JEN TY-FIFTH: I f  i n s t a l l a t i o n  of any window i s  u n s a t­
i s f a c to r y  the t r i n n e r  inv o lv ed  s h a l l  r o t r i n  s a id  window w ith in  
fo r ty -e ig h t id & )  hours a f t e r  co m p la in t has b een  node, The 
t r i n n e r  s h a l l  be docked fo r  u n s a t i s f a c to r y  work on ly  a f t e r  ho 
has w i l f u l ly  re fu se d  to  r o t r i n  w i th in  s p e c i f i e d  p e r io d , 
T\CTJTY--SIiIIi‘ Ho p r e s e n t  s a l a r i e s  o f  enp lcyoos
a f f e c te d  by t h i s  a a rc  one lit  _ ex p o n x es, or p i e c e - r a t e s  a re  to  
be d ec reased  as  a r e s u l t  o f t h i s  a g ro o n e r t0
THENTY-SEVENTH: In  d i s t r i b u t a i o n  of \;o rk , a l l  work s h a l l  
bo d iv v id ed  as e q u a lly  as p o s s ib le  by th e  Shop C hairnon  and the  
E ip lo y o r , S a la r ie d  non a re  to  g e t  p r e f e r e n c e .  D uring c la c k  so a -  
sonson ,no  s a l a r i e d  nan i s  to  work o v e r t in e ,
TWENTY-EIGHTH: E i th e r  p a r ty  nay, n o t l a t e r  th an
t h i r t y (30) days b e fo re  the  e x p i r a t io n  d a te  of t h i s  n g re e n e n t, 
r e q u e s t  in  w r i t in g  th e  c a l l i n g  of a j o i n t  c o n fe re n c e  f o r  the 
pu rpose  of n e g o t ia t in g  a new ag reem en t,
TWENTY-1TIII 1H: The U nion, in  i t s  so lo  d is c re t io n ,"
w i l l  take  such s to p s  as i t  docr.is a d v is a b le  to  d isc o u ra g e  th e  
p r a c t i c e  of any en p loy ce  ta k in g  b u s in e s s  away f r o n  h is  
Em ployer.
THIRTIETH: The p a r t i e s  h e re to  ag ree  f a i t h f u l l y  to
o b se rv e ,a b id e  by and c a r ry  ou t a l l  of the  t e r n s  and p ro v is io n s  
of th i s  c g re c n o n t,
THIRTY-FIRST: (a) No Em ployer or e x e c u tiv e  s h a l l
t r i n  windows o r do any d is p la y  work a t  any t in e  ex cep t as p ro ­
v id ed  below ; (1 )  Whon th e  Union g iv e s  p o rn is s io n  to  do anys p e c i f i c  j o b , i n  w r i t in g ,
(2) .u l i s t  of windows a ro  added to  t h i s  c o n t r a c twhich a re  s p e c i f i c a l l y  ex em p te d ,to g o th o r w ith  th e  shops f o r  when such  ex o n p tio n s  a re  r.ia
(b) No member of the  Union s h a l l
engage in  the window d is p la y  b u s in e s s  as  a c o n t r a c to r  w h ile  
he i s  a member of th e  Union*
THIRTY-SECOND: In the  ev en t of a b re e c h  of
c o n tr a c t  p a ra fro p h  t h i r t y - f i r s t  (31) i t  i s  e x p re s s ly  u n d e rs to o d  
and ag reed  th a t  tho Em ployer w i l l  be l i a b l e  to  the  Union in  
the  sun o f f i f ty '5 C )  d o l la r s  fo r  oach b re a c h  b re a c h  th e r e o f ,  as 
l iq u id a te d  damages f o r  s a id  breach#  The Union i s  a u th o r iz e d  
to  e n te r  .judgement f o r  s a id  sun  in  th e  ev en t o f such b rooch  fv  
f o r  s a id  suns in  tho  extent o f re p e a te d  b re a c h e s  and to  c o l l e c t  
sane from tho Em ployer a n d /o r  A s s o c ia t io n .
THIRTY-THIRD; I n s t a l l a t i o n s  s h a l l  be p a id  f o r
in  accordance w ith  th e  p re s e n t  r a t e  o f payment f o r  such  work.
T(IIR TY '’FOURTH: CIGAF. WINDOW PA HALS s h a l l  be
p a id  fo r  a t  the  p r e s e n t  r o te  ci
f i f t y  c e n ts  (5 0 /) p e r  p a n e l w ith  a n in in u n  
of Two d o l la r s  ($3 .00) po r window.
THIRTY-FIFTH: Show cr.se s t r i p s  s h a l l  be p a id
fo r  a t  the p ro s e n t  r a t e  of f i f t e e n  c e n ts  (1 5 /) p e r  s t o r e .  W all 
case  p a n e ls  s h a l l  bo p a id  a t  th e  r o t e  o f f i f t e e n  c e n ts  (1 5 /) 
por p a n e l ,  w ith  a maximum o f  T w en ty -five  c e n t s (2 5 /) p o r s t o r e .
THIRTY-SIXTH: P ie c e  w orkers s h a l l  be p a id  co r
expenses as fo l lo w s ; No expensos w ith in  a r a d iu s  of tw e n ty -f iv e  
(25) m ile s ;  from  w ith in  a r a d iu s  of tw e n ty - f iv e  (25) to  f i f t y  
(50) m ile s , one d o l l a r ( 1 .0 0 ) ,  w i th in  a r a d iu s  of over f i f t y  
(50) m ile s ,p ro  r a t a  on boBier o f o-no d o l l a r  (1 .0 0 ) f o r  each 
B oooossiru  ta /o n ty -f iv e  ( 25) m ile s .
1HIRTY-SEVENTH: The minimum wages f o r  a l l
s a l a r i e d  trim m ers s h a l l  be f o r t y  d o l l a r s  (40 .00) p e r  w eek .p lu s  
te n  d o l l a r s (10 .00) p e r  week c a r  e x p e n ses ,
THIRTY-EIGHTH; A ll  s a l a r i e d  em ployees a t
p r e s e n t  re c o iv ie n g  l e s s  th an  f o r t y  d o l l a r s  (4 0 .0 0 ) p e r  week 
s h a l l  r e c e iv e  on in c re a s e  o f  te n  p e r c e n t ( 1 0 $ ).
THIRTY-NINTH: P ie c e  w orkers w orking by the day on
s p e c ia l  work s h a l l  r e c e iv e  wages pro  r a t a  b a sed  on F o r ty  D o lla r s
‘p r o - r a ta  P1US T° n D° la rS  ^10*0 0  ^ Per week c a r  expenses
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FORTIETH: The fo llo w in g  s h a l l  ’do re c p g n i sed as l e g a l
h o lid a y s ;  How Y e a r’ s Day, W ash ing ton1 s B ir th d a y  D e c o ra tio n  
Day, Ju ly  f o u r th ,  Labor Day, b o th  days o f Rosh Hashonah 
(Jew ish  Now Yoar'/ end Yon K ippur (Judgem ent Day) whore a p p l ie s  
a b le ,  T hanksg iv ing  and C hristm as,.
FGMY-FIRST: E ig h t  (8) hours p e r day , f iv e  and
one h a l f  ( days  p e r  week and f o r ty - f o u r  (44) ho u rs p e r  
week, s h a l l  c o n s t i t u t e  a week’ s work fo r  a l l  new. From May 
1,1939 th e re  s h a l l  be a fi**o (5) day week, e ig h t  hour (8) 
hour day, no work on S a tu rd a y s ,
FORTY-SECOND, Any woik lone in  ex cess  of e ig h t  
(8) hours p e r day , f i ^ e  and rn e -x ie lf  i ' :%) per week, and
f o r ty - f o u r  (44) ho u rs per week o r ,  a f t e r  May 1, 1939 f iv e  (5) 
days p e r w e e k ,s h a l l  c o n s t i t u t e  o v ertim e and s h a l l  be p a id  fo r  
a t  the  overtim e r a t e  o f tim e and o n e - h a l f ,  Any work done on 
S a tu rd ay  a f t e r  12 ,00  n o o n ,o r on on S a tu rd a y  a t  any tim e a f t e r  
Hay 1 ,1 9 3 9 ,and Sunday s h a l l  c o n s t i t u t e  overtim e and s h a l l  be p a id  
fo r  a t  the o v ertim e r o te  of tim e and o n e -h a lf ,
F0RTY*1HIRD: The minunum wages fo r  in s id e  d i s ­
p la y  men s h a l l  be e ig h te e n  (18 ,00) d o l la r s  p e r week*
A p p re n tic e s  s h a l l  r e c e iv e  tw elve  d o l la r s  (1 2 ,0 0  po r week min­
imum,
THIRTY-FOURTH: No employee s h a l l  bo shanged from
piecew ork  to  s a l a r y  or from  s a la r y  to  p iece-w o rk  w ith o u t th e  con
s e n t  of b o th  th e  Union and th e  Em ployer.
FORTY-FIFTH: S ta n d a rd  c rep e  paper window i s  one
r e q u ir in g  n o t more th a n  e i g h t (8) f o ld s  of qrepe p ap e r in  a model
s p e c i f i c a t i o n  window, one th a t  can  bo i n s t i l l e d  in  s ix ty  (60)*
m inu te3 or l e s s ,  and in v o lv in g  the uso of any of th e  fo llo w ­
in g ;  l a t h s , p o s t e r s , a nom inal amount o f d e a le r s  m erchand ise 
a sim ple coun ted  d isp la y (w h o re  p e rm itte d )  and d e l iv e r y  o f f r e e  
goods when i n s t a l l e r  has o th e r  re a s o n  f o r  c a l l i n g  a t  t h a t  d e a le r s  
s to r e .  F ree  goads d e l i v e r i e s  s h a l l  be p a id  f o r  a t  th e  ro to  o f 
te n  c e n t s (1 0 /) when such d e l iv e r y  i s  th e  s o le  re a s o n  fo r  
i n s t a l l e r  making th a t  v i s i t ,
FORTY-SIXTH: The Em ployer a g re e s  to  pay f o r  such
i n s t a l l a t i o n  a t  th e  r o te  of one d o llQ r Qnd te n  c e n t s (1 .10 )
p e r  i n s t a l l a t i o n .
FORTY-SEVEN S o to s  of poy f o r  a l l  o th e r  windows n o t men­
tio n e d  in  t h i s  c o n t r a c t  s h a l l  bo d e te rm in ed  by a shop com m ittee 
and the Em ployer. I f  p a id  fo r  on an  h o u r ly  b a s i s ,  r a t e s  o f pay 
s h a l l  be a t  the r a t e  o f Ono &10/100 ($ 1 .1 0 ) D o lla r  p e r h o u r.
One hour s h a l l  be the minimum in  any c a se .
FORTY-EIGHTH S ta n d a rd  i n t e r i o r  d is p la y s  s h a l l  be p a id  fo r  
a t  the  r a t e  o f  Ono & 10/100 ($1*10) D o lla r  p e r i n s t a l l a t i o n .  *11 
o th e r  i n t e r i o r  d is p la y s  to  bo d e te rm in ed  by a Shop Committee and 
the  Em ployer.
FORTY-NINTH No employee s h a l l  be re q u ir e d  to  i n s t a l l  
more th a n  tw elve (12) windows p e r day .
FIFTIETH B efo re  sen d in g  employee to  make i n s t a l l a t i o n s ,  
th e  Em ployer s h a l l  f i r s t  make c o r to in  t h a t  the  d e a le r s  w i l l  a c c ­
ep t same,
FIFTY-FIRST The Em ployer a g re e s  t h a t  trim m ers w i l l  no t 
be re q u ire d  to  do such s p e c ia l  work as c o n s tr u c t io n  o f backgrounds 
in  windows w ith o u t ad eq u ate  co m p en sa tio n , to  be d e te rm in ed  by the 
Shop Committee and th e  E m ployer.
FIFTY-SECOND Shop Com m ittees s h a l l  bo d e s ig n a te d  in  tho 
v a r io u s  shops as p ro v id ed  by Union r u l e s ,  w ith  powers os fo llo w s :
(a) to  ag ree  upon r a t e s  of pay fo r  a l l  ty p o so f d is p la y  work n o t co vered  in  t h i s  ag reem en t.
(b) to  n o t i f y  the  Union o f such p r i c e s ,  to  p r e ­v e n t l e s s e r  b id s  on th e  p e r t  o f shop com m ittees in  c o m p e tit iv e  sh o p s.
(c) to  a d ju s t  a l l  m inor d is p u te s  and g r ie v a n c e s  t h a t  a r i s o  in  tho shop .
FIFTY-THIRD This agreem ent s h a l l  rem ain  in  f u l l  fo rc e  
and e f f e c t ,  and s h a l l  be b in d in g  on a l l  p a r t i e s  h e r e to ,  t h e i r  
s u c c e s s o rs ,  and a s s ig n s ,  u n t i l  .Upon tho  s ig n in g  of
t h i s  agreem ent a l l  p r i o r  ag reem en ts  betw een  the  p a r t i e s  s h a l l  
te rm in a te ,
IN WITNESS WHEREOF, th e  p a r t i e s  h e re to  have h e re u n to
day of ,193 .s e t  t h e i r  hands and s e a l s  t h i s
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